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Policy #: 5.1802 
Type: System Organization  
 Student  
 Educational  
 Human Resources  
 Administration  
 Facilities  
 Finance  
 College Relations  
Policy name:  Employee Drug and Alcohol  
Does this policy have a procedure: Yes  No  
Procedure name and #: n/a 
List of related policies or procedures (if any):  

5.18 Alcoholic Beverages or Controlled Substances on Campus policy (System) 
5.18.01 Alcoholic Beverages or Controlled Substances on Campus procedure (System) 
HR/LR 1418 Prohibition of Alcohol and Drug Use by State Employees (State policy)  

 
 
Part 1. Policy Statement:  South Central College (SCC) recognizes that the misuse of alcohol and 
other drugs is a serious problem in our society and our community.  SCC seeks to promote a 
healthy and responsible campus environment which is conducive to teaching and learning.  The 
unlawful use, possession, distribution, manufacture or sale of any alcoholic beverage or 
controlled substance is prohibited on the campuses of South Central College.  Exceptions to this 
policy are listed under Minnesota State system policy 5.18 Alcoholic Beverages or Controlled 
Substances on Campus. 
 
Part 2. Purpose/Authority:  This policy is intended to comply with the Drug-Free Schools and 
Communities Act Amendment of 1989 (Public Law 101-225), Drug-Free Workplace Act of 1989, 
and Minnesota Statutes 152 (Prohibited Drugs), 340A (Liquor Act) and 624.701 (Liquor in 
certain buildings and grounds). 
 
Note:  Although the Minnesota Medical Cannabis Law and program allows seriously ill 
Minnesotans to use medical marijuana to treat certain conditions, the possession and use of 
marijuana remains illegal under federal law, including the Drug-Free Schools and Communtiies 
Act, the Controlled Substances Act, and the Campus Security Act, and Board Policy 5.18 Alcohol 
Beverages or Controlled Substances on Campus.  Therefore, the use, possession, production, 
manufacture, and distribution of marijuana continues to be prohibited while on college owned 
or controlled property or any function authorized or controlled by the college.   
 

https://mn.gov/mmb/assets/1418-DrugAndAlcoholPolicy_tcm1059-324641.pdf
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Part 3. Scope/Applicability:  This policy is applicable to employees on or in college owned or 
operated property or in conjunction with, any college-sponsored activity or event whether on 
or off campus. 
 
Part 4. Definitions:   

Alcohol and other Drug Abuse is defined as the use of alcohol or any mood-altering 
controlled substances, when resulting behavior or appearance adversely affects work or 
academic performance. 
  
Adversely Affects Work or Academic Performance and Under the Influence shall be 
determined to be present if the employee is perceptibly impaired; has impaired alertness, 
coordination, reactions, responses or effort; if the employee’s condition threatens the 
safety of him/herself or others; or if the employee’s condition or behavior presents the 
appearance of unprofessional or irresponsible conduct detrimental to the public’s 
perception of the College as an employer as determined by the supervisor or manager or 
other observing the employee. 
  
Controlled Substances means those substances whose possession and distribution is 
controlled by regulations or statute, including, but not limited to narcotics, depressants, 
stimulants, hallucinogens, amphetamines, barbiturates, cannabis and prescription 
medications. 
  
Mood Altering and Alter means changed behavior which may limit an employee’s ability to 
safely and efficiently perform his/her job duties, or poses a threat to the safety of the 
students, employees or others. 

 
Part 5.  Major Sections: 

Subpart A. Prohibited Activities  
While it is not possible to define each instance of misconduct, the following examples are 
intended to convey offenses:  
• No employee shall unlawfully manufacture, sell, give away, barter, deliver, exchange or 

distribute or possess with the intent to manufacture, sell, give away, barter, deliver, 
exchange, or distribute a controlled substance or associated paraphernalia as defined in 
Minnesota Statutes, Chapter 152 while on campus or involved in a college activity, 
service, project program or work situation off campus.  Also, no employee shall 
participate in these activities during rest breaks or during overtime work. 

• No employee shall report to work under the influence of alcohol, marijuana, controlled 
substances, or other drugs, which affect his/her alertness, coordination, reaction, 
response, judgment, decision-making, or safety. 

• When an employee is taking medically authorized controlled substances which may 
negatively alter job performance, he/she has a duty to notify the appropriate supervisor 
of his/her temporary inability to perform the job duties of his/her position. 

• No employee shall transport or use any controlled substances in a state or rental vehicle 
while traveling to a college sponsored or approved activity (meetings, competitions, 
entertainment, etc.) except as allowed by law. 
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• No employee shall introduce upon or have possession upon any college campus, or 
while involved in a college activity, service project, program or work situation, any 
alcoholic beverage as defined in Minnesota Statute 340. 

• The appropriate law enforcement agency will be notified when there is reasonable 
suspicion to believe that an individual may have illegal controlled substances in his/her 
possession on College premises.  Where appropriate, the College shall also notify 
licensing boards. 

• The purchase of alcoholic beverages using state or college dollars is prohibited 
(Foundation funds are exempt from this prohibition). 

 
Subpart B.  Legal Sanctions 
Applicable legal sanctions under local, state, or federal law for the unlawful use, possession, 
or distribution of controlled substances are set forth in the referenced laws.  Complete 
information on criminal penalties in Minnesota for the use, possession, and sales of 
controlled substances may be found at:  
https://www.revisor.mn.gov/statutes/?chapter=152&id=152 
 
Minnesota has a wide range of statutes that regulate the possession, purchase, sale, and 
consumption of alcohol.  Sanction information may be found 
at https://www.revisor.mn.gov/topics/?type=statute&year=2018&id=ALCOHOLIC%20BEVE
RAGES 
 
Sanctions related to driving while under the influence (DWI) may be found 
at https://www.revisor.mn.gov/statutes/?id=169A.20 
  
These sanctions can include probation, fines, driver’s license suspension, and/or 
incarceration.  Future revisions, amendments, or additions to these or other applicable 
codes are incorporated into this policy by this reference. 
 
Subpart C.  Health Risks 
Employees are notified of the health risks associated with the use of alcohol and controlled 
substances. Additional information can easily be obtained by contacting the National 
Institute on Drug Abuse (NIDA), a component of the National Institutes of Health (NIH) 
https://www.drugabuse.gov/.  The National Institutes of Health (NIH), a part of the U.S. 
Department of Health and Human Services, is the nation’s medical research agency — 
making important discoveries that improve health and save lives https://www.nih.gov/. 
 
Alcohol consumption causes a number of changes in behavior and physiology.  Even low 
doses significantly impair judgment, coordination, and abstract mental 
functioning.  Statistics show that alcohol use is involved in a majority of violent behaviors on 
college campuses, including acquaintance rape, vandalism, fights, and incidents of drinking 
and driving.  Continued abuse may lead to dependency, which often causes permanent 
damage to vital organs and deterioration of a healthy lifestyle. 
 

https://www.revisor.mn.gov/statutes/?chapter=152&id=152
https://www.revisor.mn.gov/topics/?type=statute&year=2018&id=ALCOHOLIC%20BEVERAGES
https://www.revisor.mn.gov/topics/?type=statute&year=2018&id=ALCOHOLIC%20BEVERAGES
https://www.revisor.mn.gov/statutes/?id=169A.20
https://www.drugabuse.gov/
https://www.nih.gov/
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Alcohol: Loss of concentration and judgment, slowed reflexes; disorientation leading to 
higher risk of accidents and problem behavior; risk of liver and heart damage, 
malnutrition, cancer and other illnesses; can be highly addictive to some persons. 
 
Amphetamines: Can cause rushed, careless behavior - pushing beyond your physical 
capacity, leading to exhaustion; intolerance increases rapidly; causes physical and 
psychological dependence; withdrawal can result in depression and suicide; continued 
high doses can cause heart problems, infections, malnutrition and death. 
 
Cannabis: Causes permanent damage to lungs, reproductive organs and brain function; 
slows reflexes; increases forgetfulness; alters judgment of space and distance. 
 
Cocaine: Causes damage to respiratory and immune systems; induces malnutrition, 
seizures and loss of brain function. Some forms (such as "crack") are highly addictive. 
 
Hallucinogens (PCP, LSD, Ecstasy): Causes extreme distortions of what's seen and 
heard; induces sudden changes in behavior, loss of concentration and memory; 
increases risk of birth defects in user's children; overdose can cause psychosis, 
convulsions, coma and death. Frequent use can cause permanent loss of mental 
function. 
 
Narcotics (Heroin, morphine, opium, codeine): Tolerance increases rapidly; causes 
physical and psychological dependence; overdose can cause coma, convulsions, 
respiratory arrest and death; leads to malnutrition, infection and hepatitis; sharing 
needles is a leading cause of the spread of HIV and Hepatitis; highly addictive. 
 
Sedatives: Tolerance increases rapidly; produces physical and psychological 
dependence; causes reduced reaction time, and confusion; overdoses can cause coma, 
respiratory arrest, convulsions and death; withdrawal can be dangerous; in combination 
with other controlled substances can quickly cause coma and death. 

 
Subpart D.  Disciplinary Sanctions 
Employees who violate this policy are subject to disciplinary action, up to and including 
discharge consistent with the collective bargaining agreement or plan applicable with the 
employees’ position.  
 
Subpart E. Biennial Review 
This policy will be reviewed biannually to assess its effectiveness, implement changes, and 
insure the disciplinary sanctions are consistently enforced. 
 
Subpart F. Alcohol and Controlled Substance Use Assessment and Counseling 
Alcohol and other controlled substance use awareness programs and services are offered 
through SCC’s Student Life, Counseling, Human Resources, and other campus 
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departments.  Anyone in need of assistance with a drug or alcohol problem may contact the 
following: 
 
Appropriate referrals to counseling and health agencies will be made for individuals as 
needed.  
 
Community Resources by Location 
North Mankato Campus 

Emergencies  Call 911 
Addiction Recovery Technologies 507-345-4670 
Alcoholics Anonymous and Al-Anon Family Group 507-387-2772 
Blue Earth County Human Services (Chemical Health 
Assessments) 

507-389-8227 
507-304-4319 

Fountain Center 507-625-3372 
House of Hope 507-625-4373 
Mayo Clinic Health System 507-625-4031 

Nicollet County Human Services (Chemical Health 
Assessments) 

507-931-6800 

 
Faribault Campus 

Emergencies  Call 911 
Crisis Line 1-800-422-1286 
District One Hospital 507-334-6451 
Fountain Center 507-334-6413 
Rice County Social Services 507-332-6115 

 
Subpart G.  Distribution of Written Policy 
SCC’s drug and alcohol policy is found {insert location}. The policy is sent via college e-mail to 
every employee annually. All new employees are provided with a copy of this policy during 
their orientation session. 
 

Part 5. Forms: n/a 
 
Policy History:  

Date of Cabinet Initial Review: 12/3/2019 
Date of Faculty Shared Governance Council Review (if applicable):  
Date of Academic Affairs and Standards Council Review (if applicable): n/a 
Date of Student Senate Review (if applicable): n/a 
Date of Management Team Review (if applicable):  
Date of MMA Meet & Confer Review (if applicable):  
Date of AFSCME/MAPE Review (if applicable):  
End Date of 14 Day Faculty/Staff Review:  
Date of Cabinet Final Review:  
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Date of Final Approval/Adoption:  
Date of Last Review:  
Date of Next Review:   
Date and Subject of Amendments:  

Policy (originally named Drug and Alcohol Free Campus) created 1/25/2015 
Reformatted and renamed Employee Drug and Alcohol (separate Student Drug and 
Alcohol policy 5.1801) on DATE 

Responsible Custodian/Division:  Human Resources.  507-389-7219. 
Human.resources@southcentral.edu 

mailto:Human.resources@southcentral.edu

